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The Human Rights Policy of Blumar S.A., hereinafter Blumar, the company or the organization, aims
to establish, communicate and guarantee its commitment and responsibilities with regard to the care
and respect of human rights within the scope of its business activities.

The scope of this Procedure refers to:
e Blumar S.A.

e Pesquera Bahia Caldera S.A.

e Salmones Blumar S.A.

e Salmones Blumar Magallanes SpA

Hereinafter, these entities will be referred to as "Blumar."
The statements and commitments expressed in this document constitute a code of conduct for all

directors, administrators, employees, contractors, advisors, and interns of the company and those who
are part of its value chain, such as its direct and indirect employees, contractors, and suppliers.
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3 COMMITMENT

The company is committed to fostering and promoting best practices that aim toward sustainable
development through the comprehensive management of its processes. In all its actions, the company
aims to ensure that its activities contribute to the country’s growth within a framework of good
corporate governance, transparency, and equity, respecting the law, maintaining collaborative working
relationships with its stakeholders, and acting in accordance with the principles of the Global Compacti
and sustainability commitments, such as the Sustainable Development Goals detailed in Chile’s 2030
Agendaii. The company also supports and respects the protection of human rights, labor rights, and
freedom of association and collective bargaining in its operations in Chile, in accordance with the
principles of the following international treaties:

« Intermnational Bill of Human Rights of the United Nations (UN).™

e Universal Declaration of Human Rights."

e ILO Declaration on Fundamental Principles and Rights at Work."

» UN Convention on the Rights of the Child."!

 United Nations Guiding Principles on Business and Human Rights. "
e UN Global Compact Principles."

Commitments to labor practices

¢ Minimum use of overtime: the normal working day shall be organized so that overtime is the
exception rather than the rule. Therefore, the objective is to avoid or minimize the use of overtime,
ensuring that it is only used when there are unavoidable and temporary business needs in accordance
with Article 32 of the Labor Code (Cddigo del Trabajo). This measure seeks to promote efficient
management of working hours and protect the employees’ well-being.

« Setting maximum working hours: the normal working day shall be agreed and managed in such a
way that it does not exceed the legal maximum permitted, in accordance with current labor regulations
and the terms established by Law No. 21,561, which provides for the gradual reduction of the working
day to 40 hours per week. However, by agreement between the parties, in specific jobs where the
nature of the duties or operating conditions so permit, the working day may be shorter than the legal
maximum.

e Annual vacation pay: employees are entitled to 15 working days of paid vacation with full pay and

any increases provided for by law in accordance with the Labor Code. Its use is regulated, there is a
procedure for interruptions, and proportional payment in the event of contract termination.
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e Terminations: in the event that the company evaluates termination processes that collectively affect a
significant group of employees, it will seek to establish information sessions prior with their
representatives, with due advance notice. This practice seeks to foster a climate of dialogue, anticipate
impacts, and facilitate responsible management of the process. In addition to the above, the internal
regulations generally establish the termination of the employment contract in accordance with the
respective Code.

The following internal documents also complement and are linked to the principles set forth in this policy:

e Code of Business Conduct and Ethics.™
e Crime Prevention Model.*

4 STATEMENT

As part of its commitment to human rights, Blumar has identified actual and potential human rights risks
throughout its operations. This process considers the social context and wide geographical range in
which the company operates, the nature of its activities, including remote operations, intensive
outsourcing, and work with communities, as well as the expectations of its key stakeholders.

These risks have been identified through internal reviews, gap analyses against international standards,
and compliance with requirements established by our operations’ quality certifications, such as ASC
(Aquaculture Stewardship Council), BAP SPS (Best Aquaculture Practices), Marin Trust, SMeta, and
SYSCO. These certifications require external audits and explicit assessments of labor rights, working
conditions, staff safety (both for our own staff and contractors), respect for local communities, and
adequate management systems to prevent abuse or violations.

During the external audit processes associated with these certifications, which constitute one of the main
mechanisms for identifying potential human rights risks, we complement the document review with direct
interviews with workers from different areas, shifts, and contractual conditions, including subcontracted
workers. This combination of sources allows the Company to cross-check the available formal information
against the teams' actual experience in the field and to identify possible gaps, trends, or signals associated
with labor and human rights risks.

As part of this identification and monitoring process, Blumar conducts specific surveys and analyses on
matters that may constitute potential human rights risks, related to child labor, forced labor, discrimination,
living wage, occupational health and safety, and freedom of association and collective bargaining. These
mechanisms provide the Company with information from different areas and levels of the organization to
promptly identify the emergence or evolution of potential risks, as well as to report directly to the risk area.

The primary guideline of this policy is to avoid causing or contributing to actual or potential adverse
impacts on human rights through the company’s activities. We are committed to respecting human rights
in relation to our various stakeholders, particularly employees, contractors, and suppliers. Therefore, the
following topics are the ones Blumar considers relevant and seeks to manage:
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Decent work
The more productive people are and the more they can contribute to the country’s growth, the greater the

benefit to society. Productive employment and decent work are key to reducing poverty. As part of the
Global Compact Chile, the company is committed to SDG 8: Decent Work and Economic Growth.

Decent work means that everyone should have opportunities to engage in productive activities that
provide fair income, workplace security, and social protection for families; that offer better prospects for
personal development and promote social integration. With this in mind, the company is committed to
ensuring a decent minimum wage to cover basic needs such as food, housing, and clothing.

Furthermore, all women and men must have the same opportunities in the workplace.

The ongoing lack of decent work opportunities, insufficient investment, and low consumption are eroding
the basic social contract underlying society, which states that we should all benefit from progress.

Other principles related to decent work are detailed below.

Rejection of forced or compulsory labor and child labor
Blumar rejects human trafficking, any kind of forced or compulsory labor and does not engage in any

actions to retain employees against their will. Furthermore, we commit to respecting the rights of
children, reject child labor, and do not recruit minors under the age of 18.

Respect for diversity and non-discrimination
The company rejects all forms of discrimination and is committed to ensuring that all its employees and

collaborators are treated with respect for their diversity, promoting equal opportunities in any
relationships with the company. We are also committed to ensuring equal pay for all employees,
regardless of gender, race, or sexual orientation, recognizing and fairly valuing the work and
responsibilities performed. This commitment is set out in the Code of Ethics.

Freedom of association and collective bargaining
The company fosters good communication with its labor unions or negotiating groups, recognizes the

right of employees to assemble and defend their interests, and does not interfere in their decisions in this
regard, encouraging their right to representation in accordance with the provisions of Chilean law and
current practices. In addition, the company recognizes the importance of collective bargaining as an
instrument to determine contractual conditions, as well as for regulating relations between managers
and labor unions.

Occupational health and safety
The company is committed to ensuring the best occupational health and safety conditions in all its

workplaces, promoting a safety culture, providing training on risk awareness, encouraging responsible
behavior by all its employees and collaborators, and organizing various training and information
activities on the subject. We also promote Joint Committees represented by both employees and the
company as a collaborative mechanism for continuous improvement. The company constantly works to
improve the protection of its employees’ health and safety through the implementation of various
preventive measures. n
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Fair working conditions

We reject all forms of workplace or sexual harassment, threats or intimidation in the workplace, whether
verbal, physical, sexual or psychological, thus ensuring a positive and respectful work environment. We
recognize the value of training for developing people and their skills, encouraging the active participation of
employees.

Respect for the rights of local communities

b accordance with our community outreach model, the company is committed to respecting the rights of
local communities in the territories where we operate by providing free and informed consultation
activities. The company promotes and actively participates in roundtables with public-private actors and
authorities and encourages participation with the community and local authorities.

Privacy and communications
Blumar commits to respecting the confidentiality and privacy rights of all its employees and to using all

their information and data in a proper and respectful manner. We also commit to ensuring that all
institutional and commercial communications are non-discriminatory and respect different cultures,
paying particular attention not to have a negative impact on the most vulnerable groups, such as
children.

Based on the Voluntary Principles on Security and Human Rights, Blumar is committed to ensuring that
private security services that protect the personnel and the facilities act in accordance with existing
legislation and with the norms of international law contained in treaties signed and ratified by the
Republic of Chile.
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Commitment to inclusion

We understand that work is a way to establish social networks and encourage social participation. Labor
inclusion is therefore a big first step towards social inclusion, since it improves the work climate by
promoting collaborative work, while increasing the commitment of our employees. An inclusive
environment based on mutual respect, cooperation and valuing all people equally are central elements of
the company's strategy and we understand that inclusion is a joint effort among all stakeholders.
Therefore, developing an inclusive space is a team effort.

Blumar is committed to respecting the dignity of individuals with disabilities and therefore supports their
education and training to enable them to perform their duties properly and to feel valued and respected.
We therefore prohibit any act of discrimination against individuals with disabilities and discrimination
because of race, gender, ethnicity, religion, sexual orientation, or any other type of discrimination. The
company guarantees equal conditions for all in internal and external selection processes, establishing
equal criteria for applications to positions.

5 DISSEMINATION AND INFORMATION

This Human Rights Policy must be disseminated and communicated by the Human Resources
Department to all persons who interact with the company, both internally and externally. The HR
Department will be responsible for carrying out training activities to ensure that all employees,
collaborators, and contractors of Blumar S.A. and its subsidiaries—Salmones Blumar S.A., Salmones
Blumar Magallanes SpA, and Pesquera Bahia Caldera S.A.—fully understand the content of this policy.

6 APPROVAL AND UPDATES

This policy was approved by the Board of Directors of Blumar S.A.

VERSION CONTROL

Version: Last Update: Approved by: Description:

Creation and first version

1.0 June 25, 2021 Blumar S.A. Board of Directors of the document.

Phrases regarding fair

2.0 July 27,2023 Blumar S.A. Board of Directors wages am:I :q:al pay are
added.

Paragraphs on
commitments to labor

3.0 July 31, 2025 Blumar S.A. Board of Directors  Practices and identification
of human rights risks are

added. n
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Forced or compulsory labor shall mean all work or service which is exacted from any person under the
menace of any penalty and for which the said person has not offered himself voluntarily (as specified in
Article 2.1 of ILO Convention 29).

See the Code of Business Conduct and Ethics referenced above.

Discrimination as a term includes: any distinction, exclusion or preference made on the basis of race,
color, sex, religion, political opinion, national extraction or social origin, which has the effect of nullifying
or impairing equality of opportunity or treatment in employment or occupation;

and any other distinction, exclusion or preference which has the effect of nullifying or impairing equality
of opportunity or treatment in employment or occupation as may be determined by the member
concerned after consultation with representative employers' and workers' organizations, where such
exist, and with other appropriate bodies (as specified in Article 1.1 of ILO Convention No. 111).

A person with a disability is defined as “anyone who has one or more long-term or short-term physical,
mental, intellectual, or sensory impairments which, in interaction with various environmental barriers,
may hinder their full and effective participation in society on an equal basis with others.”

actoglobal.cl/nosotros/10-principios-de-pacto-global
ii. See: http://www.chileagenda2030.gob.cl/seguimiento/ods-1
iii. See: https://www.ohchr.org/Documents/Publications/FactSheet2Rev.1en.pdf
iv.See: https://www.ohchr.org/EN/UDHR/Documents/UDHR Translations/spn.pdf
v.See: https://www.ilo.org/wcmsp5/groups/public/---ed norm/---declaration/documents/publication/wcms 467655.pdf
vi.See: https://www.ohchr.org/Documents/Professionallnterest/crc SP.pdf
vii. See: https://www.ohchr.org/documents/publications/guidingprinciplesbusinesshr_sp.pdf
viiil. See:  https://pactoglobal.cl/nosotros/10-principios-de-pacto-global/
ix.See:  https://www.blumar.com/upload/paginas/archivos/24-12-2018-15-33-23 29-12-2016-15-07-59 codigo_de_etica-min.pdf

x.See: https://denuncias.blumar.com/upload/paginas/archivos/16-09-2019-16-02-40_prevenciondelito.pdf



https://pactoglobal.cl/nosotros/10-principios-de-pacto-global/
https://pactoglobal.cl/nosotros/10-principios-de-pacto-global/
https://pactoglobal.cl/nosotros/10-principios-de-pacto-global/
https://pactoglobal.cl/nosotros/10-principios-de-pacto-global/
https://pactoglobal.cl/nosotros/10-principios-de-pacto-global/
https://pactoglobal.cl/nosotros/10-principios-de-pacto-global/
https://pactoglobal.cl/nosotros/10-principios-de-pacto-global/
https://pactoglobal.cl/nosotros/10-principios-de-pacto-global/
https://pactoglobal.cl/nosotros/10-principios-de-pacto-global/
http://www.chileagenda2030.gob.cl/seguimiento/ods-1
http://www.chileagenda2030.gob.cl/seguimiento/ods-1
http://www.chileagenda2030.gob.cl/seguimiento/ods-1
https://www.ohchr.org/Documents/Publications/FactSheet2Rev.1en.pdf
https://www.ohchr.org/EN/UDHR/Documents/UDHR_Translations/spn.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---declaration/documents/publication/wcms_467655.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---declaration/documents/publication/wcms_467655.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---declaration/documents/publication/wcms_467655.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---declaration/documents/publication/wcms_467655.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---declaration/documents/publication/wcms_467655.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---declaration/documents/publication/wcms_467655.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---declaration/documents/publication/wcms_467655.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---declaration/documents/publication/wcms_467655.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---declaration/documents/publication/wcms_467655.pdf
https://www.ohchr.org/Documents/ProfessionalInterest/crc_SP.pdf
https://www.ohchr.org/documents/publications/guidingprinciplesbusinesshr_sp.pdf
https://pactoglobal.cl/nosotros/10-principios-de-pacto-global/
https://pactoglobal.cl/nosotros/10-principios-de-pacto-global/
https://pactoglobal.cl/nosotros/10-principios-de-pacto-global/
https://pactoglobal.cl/nosotros/10-principios-de-pacto-global/
https://pactoglobal.cl/nosotros/10-principios-de-pacto-global/
https://pactoglobal.cl/nosotros/10-principios-de-pacto-global/
https://pactoglobal.cl/nosotros/10-principios-de-pacto-global/
https://pactoglobal.cl/nosotros/10-principios-de-pacto-global/
https://pactoglobal.cl/nosotros/10-principios-de-pacto-global/
https://www.blumar.com/upload/paginas/archivos/24-12-2018-15-33-23_29-12-2016-15-07-59_codigo_de_etica-min.pdf
https://www.blumar.com/upload/paginas/archivos/24-12-2018-15-33-23_29-12-2016-15-07-59_codigo_de_etica-min.pdf
https://www.blumar.com/upload/paginas/archivos/24-12-2018-15-33-23_29-12-2016-15-07-59_codigo_de_etica-min.pdf
https://www.blumar.com/upload/paginas/archivos/24-12-2018-15-33-23_29-12-2016-15-07-59_codigo_de_etica-min.pdf
https://www.blumar.com/upload/paginas/archivos/24-12-2018-15-33-23_29-12-2016-15-07-59_codigo_de_etica-min.pdf
https://www.blumar.com/upload/paginas/archivos/24-12-2018-15-33-23_29-12-2016-15-07-59_codigo_de_etica-min.pdf
https://www.blumar.com/upload/paginas/archivos/24-12-2018-15-33-23_29-12-2016-15-07-59_codigo_de_etica-min.pdf
https://www.blumar.com/upload/paginas/archivos/24-12-2018-15-33-23_29-12-2016-15-07-59_codigo_de_etica-min.pdf
https://www.blumar.com/upload/paginas/archivos/24-12-2018-15-33-23_29-12-2016-15-07-59_codigo_de_etica-min.pdf
https://www.blumar.com/upload/paginas/archivos/24-12-2018-15-33-23_29-12-2016-15-07-59_codigo_de_etica-min.pdf
https://www.blumar.com/upload/paginas/archivos/24-12-2018-15-33-23_29-12-2016-15-07-59_codigo_de_etica-min.pdf
https://www.blumar.com/upload/paginas/archivos/24-12-2018-15-33-23_29-12-2016-15-07-59_codigo_de_etica-min.pdf
https://www.blumar.com/upload/paginas/archivos/24-12-2018-15-33-23_29-12-2016-15-07-59_codigo_de_etica-min.pdf
https://www.blumar.com/upload/paginas/archivos/24-12-2018-15-33-23_29-12-2016-15-07-59_codigo_de_etica-min.pdf
https://www.blumar.com/upload/paginas/archivos/24-12-2018-15-33-23_29-12-2016-15-07-59_codigo_de_etica-min.pdf
https://www.blumar.com/upload/paginas/archivos/24-12-2018-15-33-23_29-12-2016-15-07-59_codigo_de_etica-min.pdf
https://www.blumar.com/upload/paginas/archivos/24-12-2018-15-33-23_29-12-2016-15-07-59_codigo_de_etica-min.pdf
https://www.blumar.com/upload/paginas/archivos/24-12-2018-15-33-23_29-12-2016-15-07-59_codigo_de_etica-min.pdf
https://www.blumar.com/upload/paginas/archivos/24-12-2018-15-33-23_29-12-2016-15-07-59_codigo_de_etica-min.pdf
https://www.blumar.com/upload/paginas/archivos/24-12-2018-15-33-23_29-12-2016-15-07-59_codigo_de_etica-min.pdf
https://www.blumar.com/upload/paginas/archivos/24-12-2018-15-33-23_29-12-2016-15-07-59_codigo_de_etica-min.pdf
https://www.blumar.com/upload/paginas/archivos/24-12-2018-15-33-23_29-12-2016-15-07-59_codigo_de_etica-min.pdf
https://www.blumar.com/upload/paginas/archivos/24-12-2018-15-33-23_29-12-2016-15-07-59_codigo_de_etica-min.pdf
https://denuncias.blumar.com/upload/paginas/archivos/16-09-2019-16-02-40_prevenciondelito.pdf
https://denuncias.blumar.com/upload/paginas/archivos/16-09-2019-16-02-40_prevenciondelito.pdf
https://denuncias.blumar.com/upload/paginas/archivos/16-09-2019-16-02-40_prevenciondelito.pdf
https://denuncias.blumar.com/upload/paginas/archivos/16-09-2019-16-02-40_prevenciondelito.pdf
https://denuncias.blumar.com/upload/paginas/archivos/16-09-2019-16-02-40_prevenciondelito.pdf
https://denuncias.blumar.com/upload/paginas/archivos/16-09-2019-16-02-40_prevenciondelito.pdf
https://denuncias.blumar.com/upload/paginas/archivos/16-09-2019-16-02-40_prevenciondelito.pdf
https://denuncias.blumar.com/upload/paginas/archivos/16-09-2019-16-02-40_prevenciondelito.pdf
https://denuncias.blumar.com/upload/paginas/archivos/16-09-2019-16-02-40_prevenciondelito.pdf
https://denuncias.blumar.com/upload/paginas/archivos/16-09-2019-16-02-40_prevenciondelito.pdf
https://denuncias.blumar.com/upload/paginas/archivos/16-09-2019-16-02-40_prevenciondelito.pdf

BLUMAR

HUMAN RIGHTS POLICY
Blumar and subsidiaries

www.blumar.com

JULY 2025


http://www.blumar.com/

	Diapositiva 1
	Diapositiva 2
	Diapositiva 3
	Diapositiva 4
	Diapositiva 5
	Diapositiva 6
	Diapositiva 7
	Diapositiva 8
	Diapositiva 9
	Diapositiva 10

